
 
MEES Field Experience Assessment Rubric 

 
Student Name ________________________________     Cooperating Teacher Name ___________________________    Date _________________          EDCL 211   EDCL 411   EDCL 511 
                   (Circle one) 

 

Standard 1: Content knowledge aligned with appropriate instruction. The teacher candidate understands the central concepts, structures, and tools of inquiry of the discipline(s) and 
creates learning experiences that make these aspects of subject matter meaningful and engaging for students. 
 

0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate the 
necessary knowledge and effectively demonstrates in performance. 
(all descriptors in the Developing Candidate (2) column must be met 
as well as at least one descriptor below): 

 

N/O-Not 
observed 

 Provides no 
opportunity for 
students to process 
content. 
 

 Makes mistakes 
and/or shares 
misinformation when 
teaching content. 

 

 Makes no attempt to 
address needed 
vocabulary or 
terminology 
necessary to 
understand content. 

 

 Students are not 
engaged in the 
content. 

 

 Demonstrates an 
awareness of possible 
strategies to allow students 
to process content. 

 

 Provides students basic 
information about content, 
but unable to convey a 
deep understanding of the 
topic. 

 

 Plans to introduce 
vocabulary and 
terminology, but fails to 
use strategies to enhance 
student engagement and 
responses. 

 

 Few students are engaged 
in the content. 

 

 Provides students with limited 
opportunities to process 
content through discussion with 
others. 
 

 Uses accurate content 
knowledge to support learning. 

 

 Uses limited strategies to teach 
academic content, vocabulary, 
and terminology.  

 

 Some students exhibit 
engagement in the content. 

 

 Provides students opportunities to process the content through 
discussion with others.  

 

 Uses accurate content knowledge, relevant examples, and 
content-specific resources to engage students and support 
learning.  

 

 Uses a variety of evidence-based instructional strategies to 
teach academic content, vocabulary, and terminology to 
enhance student engagement and responses.   

 

 The majority of students exhibit engagement in the content, e.g. 
raising hands, participating in activities, using vocabulary. 

 

 
Representative Indicators: 1.1 Content Knowledge and 1.2 Student Engagement in Subject Matter 
 
Comments 
 
 
 
 
 
 



 
 

Standard 2:  Student Learning, Growth and Development. The teacher candidate understands how students learn, develop and differ in their approaches to learning. The teacher 
candidate provides learning opportunities that are adapted to diverse learners and support the intellectual, social, and personal development of all students. 
 

0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate the 
necessary knowledge and effectively demonstrates in 
performance. 
(all descriptors in the Developing Candidate (2) column must be met 
as well as at least one descriptor below): 

 
 

N/O-Not 
observed 

 Makes no attempt to 
differentiate content, 
process, product, or 
environment. 

 

 Is unaware of 
students’ 
background 
knowledge and/or 
learning needs. 

 

 Makes no attempt to 
differentiate to meet 
student needs. 

 

 Describes the possible 
ways to adjust instruction 
based on student 
differences. 
 

 Acknowledges student 
demographics, but does 
not consider during lesson 
implementation. 

 

 Describes possible 
differentiation strategies to 
meet student needs. 

 

 Varies activities within a lesson 
but does not intentionally 
consider student differences. 

 

 Uses knowledge of the class 
overall to meet needs. 

 

 Incorporates instructional 
strategies to meet needs of some 
students.  

 

 Designs and implements a lesson that intentionally varies one 
or more of the following with purpose: content, process, 
product and/or environment.  

 

 Uses knowledge of students to meet individual needs, 
including accommodations and modifications as needed. 

 

 Designs and utilizes a variety of evidence-based instructional 
strategies and/or adapted assessment tools to meet student 
needs.  

 

 

 
Representative Indicator: 2.4 Differentiated Lesson Design 
 
Comments: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 

Standard 3:  Curriculum Implementation. The teacher candidate recognizes the importance of long-range planning and curriculum development. The teacher candidate implements 
curriculum based upon student, district and state standards. 
 

0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate the 
necessary knowledge and effectively demonstrates in 
performance. 
(all descriptors in the Developing Candidate (2) column must be met 
as well as at least one descriptor below): 

 
 

N/O-Not 
observed 

 Makes no attempt to 
access standards. 

 

 Learning activities 
clearly do not align 
to standards. 

 

 Does not include 
standards in lesson 
plans. 

 

 Does not post or 
mention the learning 
objective during the 
lesson. 

 

 Designs lesson 
demonstrating knowledge 
of how to access district, 
state, and/or national 
standards. 

 

 Plans for learning activities 
somewhat aligned to 
district, state, and/or 
national standards. 

 

 Records the learning 
objectives on the lesson 
plan. 

 

 Posts the learning objective 
but does not mention the 
objective during the lesson. 

 

 Implements lesson and 
assessments exhibiting limited 
understanding of appropriate 
curriculum. 

 

 Implements learning activities 
aligned to district, state, and/or 
national standards. 

 

 Posts the learning objective(s) in 
student-friendly language but 
only refers to it minimally during 
instruction. 

 

 States the learning objectives so 
that some students are able to 
articulate the objective of the 
lesson. 

 

 Implements lessons and assessments exhibiting understanding 
of appropriate curriculum.  

 

 Implements and/or utilizes embedded formative assessment 
opportunities and learning activities closely aligned to chosen 
district, state, and/or national standards. 

 

 Connects learning objectives to real world references to aid in 
student comprehension. 

 

 Clearly conveys objectives so that the majority of students are 
able to articulate the objective of the lesson in student friendly 
language. 

 

 

 
Representative Indicator: 3.1 Implementation of Curriculum Standards 
 
Comments: 

 
 
 
 
 
 
 
 
 
 

 
 



 
 

Standard 4:  Critical Thinking. The teacher candidate uses a variety of instructional strategies and resources to encourage students’ critical thinking, problem solving, and performance 
skills. 
 

0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate the 
necessary knowledge and effectively demonstrates in 
performance. 
(all descriptors in the Developing Candidate (2) column must be met 
as well as at least one descriptor below): 

 
 

N/O-Not 
observed 

 Uses only one 
strategy that was 
largely ineffective. 

 

 Provides no 
opportunities for 
students to share 
ideas and generate 
possible solutions. 

 

 Facilitates no 
opportunities for 
student to analyze 
and discuss problems 
and possible 
solutions. 

 

 Students are not 
encouraged to 
respond to or ask 
questions. 

 

 Facilitates instruction 
lacking in rigor and 
relevance. 

 

 Explains strategies to 
engage students to engage 
in self-monitoring, self-
reflection, and/or self-
directed learning. 

 

 Is knowledgeable about 
strategies to facilitate 
opportunities for students 
to share ideas and 
generate possible 
solutions. 

 

 Explains strategies for 
analyzing and discussing 
problems. 

 

 Includes questions that 
promote critical thinking in 
lesson plans. 

 

 Explains strategies to 
incorporate rigor and 
relevance. 

 

 Facilitates limited opportunities 
for students to engage in self-
monitoring, self-reflection, 
and/or self-directed learning. 

 

 Provides limited opportunities for 
students to share ideas and 
generate possible solutions. 

 

 Facilitates limited opportunities 
for students to analyze and 
discuss problems and possible 
solutions. 

 

 Uses questioning techniques that 
prompt students to provide 
answers reflecting critical 
thinking. 

 

 Uses limited strategies to 
incorporate rigor and relevance. 

 

 Facilitates opportunities in which majority of students actively 
engage in self-monitoring, self-reflection, and/or self-directed 
learning.  

 

 Provides opportunities in which all students convey their ideas 
and/or solutions through product and/or process.  

 

 Facilitates opportunities in which students analyze and discuss 
problems and possible solutions.  

 

 Facilitates reciprocal higher-order questioning.  

 

 Uses various evidence-based instructional strategies to 
promote rigor and relevance.  

 

. 

 
Representative Indicator: 4.1 Student Engagement in Critical Thinking 
 
Comments: 
 
 
 
 
 
 
 



 
 
 

Standard 5: Positive Classroom Environment. The teacher candidate uses an understanding of individual/group motivation and behavior to create a learning environment that 
encourages active engagement in learning, positive social interaction, and self-motivation. 
 

0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate the 
necessary knowledge and effectively demonstrates in 
performance. 
(all descriptors in the Developing Candidate (2) column must be met 
as well as at least one descriptor below): 

 
 

N/O-Not 
observed 

 Lacks strategies for 
monitoring student 
behavior. 

 
 Students are not able 

to learn because the 
classroom 
environment is not 
conducive. 

 

 Unequipped to 
appropriately 
respond to student 
misbehavior, 
resulting in 
frustration. 
 

 Demonstrates 
hostility toward 
some students. 

 

 Lacks knowledge of 
the school’s system 
for behavior. 

 

 Explains strategies for 
monitoring student 
behavior. 

 
 Describes strategies to 

minimize disruptions. 

 

 Plans to communicate 
expectations to maintain a 
safe learning environment. 

 

 Describes strategies for 
building relationships with 
students, but does not 
demonstrate in practice. 

 

 Accurately describes the 
behavior system 
implemented at the 

school.   

 Inconsistently monitors and 
responds to behavior. 

 

 Uses strategies to minimize 
disruptions to the learning 
environment. Behavior 
occasionally distracts other 
students from learning.   

 
 Reacts to student behavior in the 

moment without clearly 
communicating expectations in 
advance. 

 
 Demonstrates a positive rapport 

with most students in the 
classroom. 

 
 Uses the vocabulary and 

structure of the school’s system 
for behavior. 

 

 Monitors student behavior and intervenes as needed.  

 

 Utilizes varied management and/or organizational strategies to 
minimize disruptions to the learning environment. 

 
 Plans, communicates, and implements developmentally 

appropriate expectations to maintain a safe learning 
environment.  

 
 Displays a strong relationship and rapport with individual 

students that promotes a positive learning environment.  

 
 Comfortably uses the vocabulary and structure of the school’s 

system for behavior. 
 

 

 
Representative Indicators: 5.1 Classroom Management Techniques and 5.2 Management of Time, Space, Transitions, and Activities 
 
Comments: 
 
 
 
 
 
 
 



 
 

Standard 6:  Effective Communication. The teacher candidate models effective verbal, nonverbal, and media communication techniques with students, colleagues and families to foster 
active inquiry, collaboration, and supportive interaction in the classroom. 
 
0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate the 
necessary knowledge and effectively demonstrates in 
performance. 
(all descriptors in the Developing Candidate (2) column must be met 
as well as at least one descriptor below): 

 

 

N/O-Not 
observed 

 Does not include 
instructions in lesson 
plan nor implements 
during lesson. 

 
 Does not plan for nor 

understand the need 
to model desired 
outcomes to 
enhance student 
comprehension. 

 
 Significant speech 

inadequacies, 
including volume, 
tone and/or 
inflection, convey 
candidate’s lack of 
awareness.  
 

 Grammar usage in 
written and/or 
verbal 
communication 
includes errors that 
demonstrate lack of 
candidate knowledge 
and significantly 
interfere with 
meaning.  

 Provides clear instructions 
in the lesson plan, but fails 
to implement during 
lesson. 

 
 Plans to model desired 

outcomes to enhance 
student comprehension in 
the lesson plan, but fails to 
do so.  

 
 Speech qualities including 

volume, tone, and/or 
inflection are absent, 
negatively impacting lesson 
delivery.  

 
 Grammar usage in written 

and/or verbal 
communication includes 
errors that significantly 
interfere with meaning.  

 

 Provides clear instructions 
through verbal OR non-verbal 
cues.  

 

 Models desired outcomes to 
enhance student comprehension, 
but does so without clarity 
and/or effectiveness.  

 
 Inadequate speech qualities 

including volume, tone, and/or 
inflection minimally impact 
lesson delivery.  

 
 Grammar usage in written and/or 

verbal communication includes 
errors that do not interfere with 
meaning.  

 

 Provides clear instructions through verbal AND non-verbal 
cues.  

 

 Clearly and effectively models desired outcomes to enhance 
student comprehension.  

 

 Models effective speech qualities including volume, tone, and 
inflection which positively impact lesson delivery.  

 
 Models proper grammar consistently in written and verbal 

communication. 

 
 

 

 
Representative Indicator: 6.1 Verbal and Nonverbal Communication 
 
Comments: 
 
 



 

Standard 7:  Student Assessment and Data Analysis. The teacher candidate understands and uses formative and summative assessment strategies to assess the learner’s progress and 
uses both classroom and standardized assessment data to plan ongoing instruction.    

 
0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate the 
necessary knowledge and effectively demonstrates in 
performance. 
(all descriptors in the Developing Candidate (2) column must be met 
as well as at least one descriptor below): 

 

 

N/O-Not 
observed 

 Collects no data from 
assessments to 
monitor the progress 
of students. 
 

 Provides no evidence 
that formative 
assessments are 
needed to guide 
future instruction. 
 

 Lacks an ethical 
understanding of 
maintaining student 
records. 

 

 Collects limited or 
incomplete assessment 
data and does not 
articulate how to use the 
data to monitor the 
progress of students. 

 
 Articulates the need to use 

formative assessment 
strategies to gather data on 
student understanding to 
guide future instruction, 
but does not implement. 
 

 Articulates the importance 
of maintaining student 
records ethically, but does 
not always demonstrate 
this understanding in 
practice. 

 

 Uses multiple types of 
assessment data to monitor the 
progress of most students. 
 

 Uses some formative assessment 
strategies to partially gather data 
on student understanding and 
sporadically implements 
adjustments to plan future 
instruction.   

 
 Maintains student records 

inconsistently, but always in a 
confidential and ethical manner.   

 

 Uses multiple types of assessments to effectively monitor the 
progress of each student and the class as a whole. 

 

 Uses formative assessment strategies to effectively gather data 
about student understanding and uses it to plan future 
instruction. 

 

 Maintains student records consistently and in a confidential 
and ethical manner. 

 

 

 
Representative Indicators: 7.1 Effective Use of Assessments, 7.2 Assessment Data to Improve Learning, 7.5 Communication of Student Progress and Maintaining Records 
 
Comments: 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
Standard 8:  Professionalism. The teacher candidate is a reflective practitioner who continually assesses the effects of choices and actions on others.  The teacher candidate actively seeks 
out opportunities to grow professionally in order to improve learning for all students.    
 
0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate 
the necessary knowledge and effectively demonstrates in 
performance. 
(all descriptors in the Developing Candidate (2) column must be 
met as well as at least one descriptor below): 

 

 

N/O-Not 
observed 

 Demonstrates no 
reflection on the 
effectiveness of the 
lesson based on 
student learning and 
engagement even 
when prompted by 
the evaluator. 
 

 Rejects or ignores 
feedback provided 
through 
conferencing with 
mentors. 
 

 Does not recognize 
or acknowledge own 
weaknesses even 
when prompted. 

 
 Resists or ignores 

opportunities to 
grow professionally. 

 Reflects on the lesson based 
on student learning and 
engagement when 
prompted by the evaluator, 
but on a superficial level. 

 
 Accepts feedback but does 

not utilize feedback to 
adjust and improve practice. 

 

 Acknowledges weaknesses 
when prompted, but does 
not improve professional 
conduct. 

 

 Attends school/and or 
district professional 
development.  

 

 Reflects on the lesson but makes 
limited connections to student 
learning and engagement. 
 

 Accepts and utilizes feedback to 
adjust practices with limited 
success. 

 

 Monitors and adjusts 
professional conduct when 
prompted.  

 

 Participates in school and/or 
district professional 
development. 

 Reflects on the effectiveness of a lesson based on student 
learning and engagement.  

 
 Accepts and utilizes feedback through conferencing with 

mentors to adjust and improve practice.  

 
 Monitors and adjusts professional conduct through self-

assessment. 

 
 Fully engages in school and/or district professional 

development to grow professionally. 
 

. 

 

 
Representative Indicator: 8.1 Self-Assessment and Improvement 

 
Comments: 
 
 
 
 
 

 
 



 
Standard 9:  Professional Collaboration. The teacher candidate has effective working relationships with students, families, school colleagues, and community members. 
 
0-The teacher candidate 
does not possess the 
necessary knowledge, 
therefore, the standard is 
not evident or is incorrect 
in performance. 

1-Emerging Candidate: The 
teacher candidate is able to 
articulate the necessary 
knowledge, but does not 
demonstrate in performance.  

2-Developing Candidate: The teacher 
candidate is able to articulate the 
necessary knowledge and 
demonstrates in performance with 
some success. 

3-Skilled Candidate: The teacher candidate is able to articulate 
the necessary knowledge and effectively demonstrates in 
performance. 
(all descriptors in the Developing Candidate (2) column must be 
met as well as at least one descriptor below): 

 

N/O-Not 
observed 

 Resists participation in 
school-wide functions. 
 

 Resists collaboration. 
 

 Avoids 
communication with 
students, staff, and 
families. 
 

 Fails to build rapport 
with students, staff, 
and families; including 
the cooperating 
teacher. 

 

 Recognizes the importance 
of participating in school-
wide functions, but does 
not attend. 
 

 Recognizes the importance 
of collaboration, but does 
not fully participate. 

 
 Recognizes the importance 

of communication to 
support student success, 
but does not implement 
communication strategies. 

 
 Maintains limited 

relationships with students, 
staff, and families. 

 

 Recognizes the importance of 
participating in school-wide 
functions and attends sporadically. 

 
 Participates in collaborative 

meetings. 
 

 Communicates with students, 
staff, and families to support 
student success in alignment with 
expectations. 
 

 Maintains appropriate 
relationships with students, staff, 
and families. 

 

 Participates in school-wide functions to enhance student 
learning. 

 
 Prepares for and fully engages in collaborative meetings to 

enhance student learning. 

 
 Purposefully engages in positive, effective, and ongoing 

communication with students, staff, and families to support 
student success. 

 
 Builds and seeks out positive, appropriate relationships with 

students, staff, and families. 

 

 

 
Representative Indicator: 9.3 Cooperative Partnerships in Support of Student Learning 
 
Comments: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Calculating the Score for the Teacher Candidate 
 

Standards 0 1 2 3 N/O 

Standard 1: Content knowledge aligned with appropriate instruction.      

Standard 2:  Student Learning, Growth and Development.      

Standard 3:  Curriculum Implementation.      

Standard 4:  Critical Thinking.      

Standard 5: Positive Classroom Environment.      

Standard 6:  Effective Communication.      

Standard 7:  Student Assessment and Data Analysis.      

Standard 8:  Professionalism.      

Standard 9:  Professional Collaboration.      

 
Comments/Observations: 
 
 
 
 
 

 
Describe classroom diversity (to be completed by the Classroom Teacher): 

The Council for Accreditation of Educator Preparation (CAEP) describes diversity as including, but not limited to, “differences among groups of people and individuals based on race, ethnicity, 

socioeconomic status, gender, language, exceptionalities, religion, and geographic region in which they live.”  CAEP requires that field experiences provide experiences with students from different 

socioeconomic groups and at least two ethnic/racial groups.  Candidates should also work with English language learners and students with disabilities.  To meet this standard, documentation of 

experiences with diversity is required. 

Please fill in numbers for each category. _______ Total number of students 

 
_______ Hispanic of Any Race   _______ English language learners (ELL) 
 
_______ American Indian or Alaskan Native  Students with exceptionalities: IEPs _____  Physical Needs _____  
 
_______ Asian     _______ School percentage of students on free or reduced lunch program 
 
_______ Black or African American 
 
_______ Native Hawaiian or Other Pacific Islander 
 
_______ 2 or More Races   _________________________________________________ _________________________ 
   Teacher Candidate Signature     Date 
_______ White 
 
_______ Female   ______________________________________________  __________________________ 
   Classroom Teacher Signature     Date 
_______ Male 
                  Revised 06/2018  


