
FAQ 
 
MEES Field Testing 
 

 Where are the Teacher Candidate Assessment Tool and Teacher Candidate Assessment Rubric 
forms available electronically and when will they be available? 

The forms are all posted on the DESE website on Educator Preparation’s webpage: 
https://dese.mo.gov/educator-quality/educator-preparation, titled MEES Teacher Candidate 
Assessment Tool and MEES Teacher Candidate Assessment Rubric.  All training materials will also be 
posted on this page. 

 
 How will the MEES scores be submitted for APR reporting?   

This process will not change.  MEES scores will be submitted via the APR system and not submitted in 
any additional format.  For certification, there will be a check box that indicates the minimum score was 
met, just like for GPA. 
 

 Why was a low-stakes scores determined for 2018-2019? 
During a field-testing year with a new version of an assessment, which is used for high-stakes 
decisions (recommendation for certification), it is essential that the score be a low cut-off reflecting a 
minimum level of competency across standards.  After a year of data are collected from all completers 
in Missouri for fall 2018 and spring 2019, an informed data-based decision can be made regarding an 
appropriate cut score to implement after the field-testing year. 
 

 Can the Teacher Candidate Assessment Tool and the relevant rubric be on same page for easy 
viewing?  Instead of jumping back and forth from document to document. 

EPPs may modify the format to fit their system and needs, however, it is essential that the language of 
the standards, quality indicators, and descriptors remain unchanged to ensure consistency across the 
state. 

 
 For full-year student teaching, if summatives are collected at end of first semester and end of 

year, should both scores be submitted or only end of year?  Should you only submit the 
score you are basing recommendation for certification on? 

Summatives will be submitted only for APR annually; only one set of summative scores should be 
submitted for each candidate and those are the scores the institution uses to recommend for 
certification. 

https://dese.mo.gov/educator-quality/educator-preparation


 
 How much additional 'intervention' is expected for helping cooperating teachers rate TCs? In 

other words- if a CT is giving all 4s, should the US intervene or let it be so we have data 
showing these trends for the field testing year? Related to that - should forms be shared with 
the CT after it is filled out, with scores from US on it - as we go along? 

Cooperating Teachers and University Supervisors will be going through training on how to score the 
MEES and will learn about inter-rater reliability.  The Ed Prep/University Supervisor should not tell 
Cooperating Teachers how to score Teacher Candidates but may discuss performance and the 
language of the Teacher Candidate Assessment Tool and Teacher Candidate Assessment Rubric with 
the Cooperating Teacher.  Both evaluators may have access to the MEES formative scores throughout 
the semester to keep them well informed of the Teacher Candidate’s progress. If there is a noticeable 
difference in scoring, re-training both parties is an option to increase inter-rater reliability. 
 

 Can you provide more specificity on scoring for 0, 1, 2, 3 and the difference in scoring for a 
4?  

A score of 4 indicates that the Teacher Candidate is “exceeding” what a skilled candidate does. 
Therefore to earn a score of 4, the Candidate must be demonstrating all criteria that are indicative of 
a skilled candidate (score of 3) plus at least one criteria from the score of 4, which shows the 
candidate is exceeding what is expected of a “skilled” candidate. 
 

 Are candidates automatically scored with a 0 or 1 at the beginning of the semester? 
No. Teacher Candidates should be scored based on their performance during an observation.  If a 
Teacher Candidate demonstrates performance at a given level at any point during the semester, the 
score should reflect their performance.  For example, if a Teacher Candidate demonstrates a skilled 
level on a particular standard during the first formative observation, a score of 3 should be assigned. 
 

 Why does every EPP across the state need to use the same videos and Powerpoints for the 
MEES trainings for Cooperating Teachers and Ed Prep/University Supervisors? 

The primary purpose of a field-testing year is to identify and address any issues in the assessment 
protocol, instruments, administration or scoring of the assessment.  To identify any inconsistencies or 
areas where discrepancies show up among raters in how they rate performance, the training must be 
standardized across all EPPs.   
 

 Who will provide the training for each EPP? 
The EPP, the RPDC, or a combination of the EPP and RPDC will provide training.  It is up to each EPP 
as to how they want to set up training. 
 

 In the past, RPDCs were paid 'per University Supervisor trained' - is that still true and does that 
include cooperating teachers? 

For the 2018-2019 academic year only, RPDCs may still get reimbursement for the University 
Supervisors trained.  Funding will not be provided for training Cooperating Teachers. 
 

 How will districts (not only central offices, but also at the building level and classroom level) 
know about the new requirement for Cooperating Teachers to attend a MEES training if s/he is 
going to have a Teacher Candidate placed in her/his classroom? 

DESE will inform the district administrators through conferences and memos.  The committees working 
on the MEES implementation will help to disseminate the information by attending professional 
organization meetings and presenting at professional organization conferences.  Each EPP will also 
play an important role in sharing this requirement and the rationale.  
 

 If teachers do not attend training will we still place student teachers with them? 
A Cooperating Teacher must attend a training or complete the MEES training online in order to host a 
Teacher Candidate.  
 

 


